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University of Nebraska at Omaha
Downtown Educational Center
Project Description
In September of 1971 The Regents' Commission on the Urban University of the 70's Report recommended
that:
••.. the Commission recomends that UNO bring educational opportunities to the people by further
expansion and development of instruction in Program Centers a1~ay from the main campus .........
Since the receipt of that recommendation the University has established permanent and ad hoc program
centers remote from the main campus (i.e., Center for Urban Education, Allwine Farm, sculpture lab and
continuing studies in the WOW Building, YWCA, New Federal Building) in addition to continuing a search for
a major facility in the "Downtown Central Core Area" of Omaha.

Prior to the consideration of constructing

a new facility, the University has explored numerous existing facilities relative to their adaptability for
University uses and feasiability of acquisition via purchase or lease arrangements. The result of these
investigations have all proved negative either for adaptabil-ity or financial reasons.
Recent developments have, however, allowed the University to propose.the construction of a new facility
in the downtown area.

Private donors in the Omaha Community have pledged 5 million dollars to be matched by

an equal appropriation by the State to fund the total 10 million dollar Project. Basically the facility
would serve academic programs of the University, including both credit and non credit, and the Community
Service Programs (conference, short course, etc.) in approximately 124,000 gross square feet.
will include conference areas, general academic classrooms and faculty/administrative offices.

The facility

The Project will be located in the Omaha Central Business District. Specifically, the Project
site will be bounded on the north by Dodge Street, on the south by Hainey Street, on the east by 12th

Street and on the west by 14th Street, excluding an area bounded by Douglas, Farnam, 12th and 14th
Streets.

The Project location is bisected the proposed City Central Park Project and is adjacent to

the City Main Library Project.

The Educational Center Project will be connected to both of the Projects

via bridges or tunnels to provide for the intergrated functioning of all Projects.

FUNDING Source/ Amount
Funding for the Downtown Educational Center Project is requested from State Appropriation and
matched

by

pledges of local private donations as follows:
1975-76

State Appropriation
Private Donations

1976-77

Fi seal Year

Fiscal Year

$5,000,000

$ - 0

460,000

Total

-

$5,000,000

4,540,000

5,000,000
$10,000,000

Master Plan Compliance
The development of a University educational center remote from the main campus at 60th and Dodge
Street is in compliance with the UNO Campus Plan. Sections 1.1 .8, 1.32 and 1 .3.6 of the UNO Campus
Plan address the concept of establishing educational centers remote from the main campus. Specifically,
The Regents' Commission on the Urban University of the 70's, recommended that " .... UNO bring educational
opportunities to the people by further expansion and development of institution in Program centers away
from the main campus •.•• ".

Failure to recognize the validity of this recommendation will require

revision of the UNO Campus Plan in order to accomodate these functions in some, less than desirable
manner, on the main campus.

Program Area
The Project will include, in addition to land acquisition and necessary demolition, the new
construction of a facility on the north site (bounded by Dodge/Douglas Streets and 12th/14th Streets).
A total of 124,000 gross square feet of construction is proposed.

Ancillary space in the facility will

amount to 29,176 square feet resulting in an efficiency ratio of .76.
allocations is as
1.

A summary of preliminary space

follo~1s:

Classroom Space
General Use Office
Study
Lobby
Vending
Storage
Building Maintenance
Computer
Security
Classroom
Labs
Dark Room
Ed. Service Equipment
Defined Space
Anci 11 ary Space
Total Class room Space

4,513 sq.ft.
2,000
750
500
6,303
4,000
1 ,429
313
19,360
2,700
200
500
42,563~

sq.ft.

14,757
56,757 Sq.Ft.

2.

Division of C01rrnunity Services
Office
Classroom
Registration
General Use/Dining Room,etc.

2,155 sq.ft.
15,037
500
11 ,000

Defined Space
Ancillary Space

28,692 sq. ft.
7 ,173

Total Division of Community Services
3.

38,865 Sq. Ft.

All Remaining Colleges (office space)
Continuing Studies
Criminal Justice
Center for Urban Research
Center for Community Development
College of Public Affairs
Alumni
Student Services
Educational Services
Other Academic Colleges
College of Business Administration
Defined Space
Ancillary Space

21 ,741 sq. ft.
7,246

Total Remaining Colleges
Classroom
Division of Community Service
Remaining Colleges
Total Required Space

28,987 Sq.

Ft.

56,757 sq. ft.
35,865
28,987
124,000 Sq. Ft.

Cost Estimates
Cost estimates for the project were developed with the assistance of the Leo A. Daly Company at no
cost to the University.

Based upon types of areas to be constructed and estimating construction cost at

time of bid letting, it is estimated that construction costs will be $35 per square foot.

Provisions in

design and bidding documents will be made to provide for alternative reduce construction costs.
Budget
Land Acquistion]
Four Blocks @9D,OOO sq.ft./block@ $9/sq.ft.
Demolition]
Two north blocks and part of 2 south blocks
and relocation costs for existing @$50/sq.ft.
Site Preparation]
Including surface parking @$2/sq.ft.
Utilities Relocation]
Estimate
Connections]
1. To park-over Douglas
2. To library-under Douglas@ 14th Street
Architect & Engineering Services]
Testing]
Contingency]
5% of $10 Million
Equipment]
Construction
Construction]
Total cost of Project

300,000
350,000
250,000
50,000
1 DO ,ODD
350,000
35,000
500,000
500,000
4,365,000
$10,000,000

Time-line
Initiate Construction Drawings
Bid
Occupancy

$3,200,000

July
1975
January 1976
January 1977

lXMl'llDW'l EDlJCATICNAL CENTER CASH

1974

F'L(J;'I

Q!AR1'

l0/17f!J>

OCT
NOIT

1975

JAN

FEB

APR

Land Acquisition

Derroli tion

Construction

A- E Desiqn

MAY
JUN
JUL

(l~orth site only)
Notice of intent

AUG

Begin Appraisals

SEP ·.

Public Hearing

OCT

Negotiations

NOIT

Notice to occupy 1/31/76

BEGIN DPAWING

Testing ($ 35 I 000)

IEC

1976

JAN

Occupy

Bid Derroliticn
(north site only)

Bid Constructicn

FEB
MAR

Derrolition ($150 1000)

APR

Utility Ielocation
($1251000)

FlNDING

Start Constructicn

MAY
JUN

.75 X $350 1000
($2621500)

Private-$1 1 000 1 000
State- $1 1827 1250

.15 X 4 1 365 1 000
(6541750)

JAYCEE SURVEY
Preliminary analysis of survey data gathered by the Omaha Jaycees shows strong community support for
a downtown educational facility where the University of Nebraska at Omaha will offer a variety of educational
opportunities.
Figures released today by Bart Votava, chairman of the Jaycees Riverfron Development Committee, reveal
strong public demand for workshopS and seminars, and college courses for credit, at a downtown facility.
The majority of persons surveyed expect to take evening classes, or to enroll in classes after the work
day ends.

Most are interested in courses designed to improve particular job skills, or to enrich cultural

experiences.
"From survey data, it is apparent that a large number of new students would be attracted to educational
opportunities offered by ·uNO if these opportunities were available in the downtown area," Votava pointed out.
"A significant number of citizens are interested in taking advantage of the great educational resources offered
by UNO, but have not done so, probably because convenience is a factor."
Last month the Jaycees surveyed employees in the downtown area to determine how many will use a downtown
educational facility.

Employees were asked to name academic areas they want to study, and about personal pre-

ferences regarding hours courses will be taken.
UNO first began exploring the possibility of a downtown educational facility as a result of recommendations made by the Regents' Commission on the Urban University of the '70's.
been proposed as part of the Riverfront Development.

A downtown education center has

Votava said 60 Jaycees distributed survey forms to about 5,000 employees in the downtown area. He
said 1,161 persons, or 23 per cent of those surveyed, actually returned completed forms in time for the
preliminary tabulation of data, and he rated this participation "outstanding;'' Additional forms are being
tabulated as they are returned.
"A 23 per cent survey return is exceptional, " Votava said.
pective survey participants actually compete forms.

"Usually 10 per cent, or fewer, pros-

The return we already have is another 'i:ndication of

the strong community interest which exists for a downtown educational facility."
Votava said a survey of employers is under way.

In this survey, employers are being asked about their

expectations regarding the center.
Most survey respondents are professional-managerial personnel, 21 to 50 years old.
have undergraduate or graduate college degrees.

About half already

Only 15 per cent had attended UNO during the past year.

A complete tabulation of survey data follows:

0 ,.

0

~J
.....•_,_,_

Survey
33333

Ol:AIIA JAYCCE SURVEY

...1

1 •• ~ •

llarket Potential - ll!IO llowntown Educational Center
Pr~~ninar~1bula~Lon

- Employee Questionnaire

Total surveys distributed -- 5,000
Surveys tabulated as of 7-19-73 --- 1,161. (23 per cent)
P.espondents Profile
Occupation
Professional
Technical
flanageri a1 ·
Age-Sex
Under 21
21-35

( 3G;;)
( G;;)

'257
743

(64:.:)

14
f:71
341
]08
1

36-50

51-GS
Over 65
,..1

70

421

iio respons"

(22::)

.

( 3%)
..., ..,
( r.'"')
:;~

( zg;;)

Sales
G5
Clerical ·254
Blue C6llar 21

34~

r.la 1e.
Ferna 1e
ilo Response

(9~)

773
343
35

(G~)

(22%)

Other 58 I 5% ).
llo response 15 (1%)

(2:)
(301;)

ITT6%)

(lin)
('!f);:)
( 3;,:)

6

Race-Educational llackground
Caucasian
Glack Ar.1erican
1-/ative /\n1erican
Oriental
Spanish Surname
Other Races
llo Response
Attendance at

C01nmitment to a

._/

39
3

..

')

G
4
44

~10. Durin~

Yes
llo
llo response

Less than 4 years of l1igh school
llioh
. school qraduate
.
Less than 4 years of college
Colle~e dearee
Graduate degree (s)
r:o response

l '06 3

175
93')
47
::Jo~mr:rJvtn

Past Year

G
195
347
401
175
35

( 1!3%)
( 3'Y;)
(JS;q
( 1s~)

(3%)

•

(15':)
( ~'1")
,)
,J

( 45:)

Educc1tional Center

When a downt0wn educationdl center is
estab1isil<'d, the rcspond•mts \~ill cilroll in:
(a) Undergraduate courses
(~) Graduate courses
(c) Job skill il.1provcrrr.nt cour5r.S
(d) Culturiil enri Cilllll!llt courses

.. ResponJents not attending Those attenrJins
1:110 L1st year
UIIO last year
(!::'1 ~;)
( ](,")
(fl4::)
4fi2 . ( 33~)
323

275
540

83
flS
107

92

0

0

'·

I

~-

Survey
44444

Personal Preference5
Hhen a

do~mto~m

center is e5tablished, respondent will:
•

(@1 Enroll

in co 11 ege courses for c1·ed it
(b) Enroll in college courses for no credit
(c) Enroll in vocational traininCJ courses
Attend workshops or seminars
) Expect employer to assist in t11e cost
valved in taking courses
(f) Expect employer to offer released time
i11 order to attend classes
ial t:xoect to take classes in i.he morninq
before' 1;ork
·
(h) Expect to take classes during noon hour
A Expect to take classes after the 1·1ork
\!~~ ends
Expect to take evening classes

)
@

~

{jj}

tlo

~2sponse

SG~~

459

114

288

31%.

637

236

208

23%

692

261

654

66%

337

170

751

76:,

304

106

261

27%

707

193

131

14~~

80,5

266

28%

673

225
. 217

618

61%

394

149

6~1

62%

394

135

Yes

~

58!)

Yes

Educational Preferences
Hhen a dm;nt0\'111 educational center is established, the respondent 1;ill:
•

(a) Enroll in
(L) [nroll in
Enroll in
D skills
(d) Enroll in

0
J

~ ....

courses at the undergraduate level
courses at the qraduate level
courses desirJne~ to improve particular
·
courses to enrich cultural experiences

'

··-~·

Yes

~Yes

flo

426

45%

514

373

40:'::

559

677
582

65~:

340

58%

419

tlo
Response
221
229
144
160

INTEREST IN CONTINUING EDUCATION:
An Analysis Of The
University of Nebraska at Omaha
Downtown Education Center Survey

John Carroll
Shelby Meares
Michael Massey

University of Nebraska at Omaha
December 17, 1973

OFF-CANPUS CLASSES IN THE OMAHA BUSINESS COMMUNITY
UNIVERSITY OF NEBRASKA AT OMAHA - COLLEGE OF CONTINUING STUDIES
During the past 23 years over 12,000 adults have received Bachelor of General Studies Degrees in the
College of Continuing Studies.
classes offered on campus.

Countless thousands of others have participated in both credit and non-credit

Currently, some 2,000 of these non-traditional students, most of whom are employ-

ed full-time are taking classes on campus.

In addition to this active group, there are many individuals not

now involved who from either a professional or personal point of view should be engaged in some form of
competence maintenance or up-grading.

There are many reasons why they are not, and while it would be impossible

to list them all, below is a summary of some of the more prevalent reasons.
1.

General discomfort and anxiety in dealing with any institution of higher education.

2.

Limitations in evening classes available, due to lack of classroom space.

3.

Inconvenience or misunderstandings in dealing with admissions, registration, parking, class times, etc.

4.

Anxiety over the prospect of being obliged to compete in the classroom with the traditional student.

5.

General inconvenience of extending the day into the late evening, in conflict with family and community
responsibilities.

6.

Viewing of

ma~y

class offerings as being irrelevant to personal and professional development.

Interestingly enough, a simple movement of classes to a convenient location and at times convenient for
the business community would minimize or eliminate these obstacles and others not even listed.

Considering

increasing job pressures, job obsolesence, and the importance of credentials in many areas of business, it
appears the business community and higher education need to coordinate their efforts to expand educational

opportunities for employees. This coordination would also eliminate some duplication of effort already
in existence and would give each partner an opportunity to utilize and benefit from the other's expertise.
Off-Campus Classes
For many years the College of Continuing Studies provided an administrative mechanism to enable
individual corporations to hold in-house courses for their employees. This has been done on a somewhat
limited basis due primarily to a lack of time needed for an organized expansion.
Approximately two years ago, in spite of the same time limitations, contacts were made in an effort
to evaluate what needs certain large companies had with regard to off-campus classes. The first semester
showed registrations of 119 in four classes.

During the second year the first semester showed an increase

and a registration of 235 in off-campus classes. This Fall 238 registrations took place in just the downtown area with an overall off-campus registration of 375 projected.

(Two classes are yet to be registered)

This steady increase has occurred in spite of a severe time demand on the University staff involved.
Current Position of Progress
The attached schedule shows just the activity in the downtown area.

In addition to these classes that

were open to anyone working downtown some negotiations are taking place for a renewal of in-house courses.
Currently, meetings have been held with Northern Natural Gas for both graduate and undergraduate classes
directed primarily at professional development and maintenance.
held every semester at Northwestern Bell.

In the past, one or more courses have been

This semester a classroom shortage necessitated the temporary

disruption of these classes. There is indication that this situation will be remedied by the Spring Semester.
Other current discussions are taking place at Omaha National Bank, and at Mutual of Omaha.

Future Plans
Currently there are ten large corporations targeted for various levels of activity. These include
orientations, surveys, classes, CLEP and special programs.

Nine of these are in the approximate area of

downtown Omaha.
Limitations
While the initial stages of development have been relatively successful, the dispersed geographical
locations have presented several administrative problems.

For example, it is very difficult to register

more than two classes at the same time and night at different locations.

The lack of a central administrative

base of support here shows a definite need for a Center - particularly as the activity grows.

Attached

Fall, 1974 Calendar of Non-Credit Programs
Division of Community Services
The following schedule of activities (courses, conferences, workshops) is presented for information
of you and your staff, and covers the period September-January. The majority are non-credit programs.
additional activities are scheduled, we will advise.
please contact me (Tuck

~bore),

As

Should you require information above what is listed,

Mr. Bercaw or Mr. Sibbernsen. (2391)

(In the listing, "ECC" refers:to Eppley Conference Center as the program location; number in
parenthesis is estimated attendance; names are faculty or others who will lecture/coordinate
the program; departments and colleges or other organizations are co-sponsors with the Division
of Community Services)
SEPTEMBER

DATE
9/6 to 5/30/75

Conflict &Controversy in Urban Education. Ten evening sessions over a full school
year exploring the problems bearing on American education. Available on graduate
credit or non-credit basis. (78). Dr. Eugene Freund and Dr. William Pink, College
of Education. ECC.

9/3/74 to 5/29/75

Non-Credit Insurance Courses for professional development of those employed in the
insurance field. Eight courses. (200). Youssef Kouatly, Department of Insurance
College of Business Administration.
Risk Mgmt. & Insurance
Indiv. Life & Health Ins.
Group Ins. &Soc. Ins.
Business Insurance

C.P.C.U. Part I
C.L.U. -Acctg. & Finance
I.I.A. -Gen. Prin. of Ins.
A.D.U. -Prin. of Property Loss
Adjusting &Insurance

9/3 to 12/12

Community Writer's Workshop. Eight for-credit courses (with a non-credit option to
adults registered within the Division)· (30). Annex 21. Dick Duggin, Corrununity
Writer's Workshop, College of Fine Arts.
Form & Theory of Fiction
Form & Theory of Poetry
Basic Fiction Studio
Basic Poetry Studio

Intermediate Fiction Studio
Intermediate Poetry Studio
Advanced Fiction Studio
Advanced Poetry Studio

Engr. Refresher , Part I
Plumbing System Design
Beginning Computer Program.
Soils

Surveying
Non-Destructive Testing
Pipelines

9/10 to 12/17

9/5 to 2/20/75

Systems and Procedures .Course. Now in its eleventh year on campus. S & P is a
program for management level personnel from industry. (30). ECC. The Division
of Community Services and the Omaha Chapter, Systems r~anagement Association

9/4/74 to
12/2/74

Non-Credit Community Service Courses. Fall schedule includes 26 courses in a variety
ot 1nterest areas. To accommodate this expanded schedule, classes are offered in the
Eppley Conference Center and at Brownell-Talbot School, 53rd and Underwood. Class
Openings staggered through September and early October. (300)
How to Make Srrun Movies
What Slants the News-A Guide
to the News Media
Citron on Cinema
The Great Philosophers
Understanding the Metric System
Performance Appraisal and
Employment Development
Parent Effectiveness Training
Coins for Fun and Profit
The Occult
Intelligent Investments
Investing in Commodity Futures

It Takes·. Two
Photography in the Field
Wrought Silver Workshop
Reading Effeciency
Basic Photography (Three Sections)
Private Pilot Ground School
Instrument Pilot Ground School
Strategies for Managing Change
Kunda l in i Yoga
Transactional Analysis
T.A. for Organizations

9/11 to 11 /20

The Way of a City. Eleven-week course designed to acquaint women new to Omaha
and long-time residents with the city, its cultural offerings, services and
government. (110). ECC and on-site visitations (Douglas County Courthouse,
Logan Fontenelle Multi-Service Center, Firehouse Dinner Theatre, New Orpheum
Theater, Indian Hills Educational Center, University of Nebraska Medical Center,
Fort Omaha, Creighton Law School, Monroe Junior High, and Temple Israel). The
Division in cooperation with the Junior League of Omaha.

9/4 to ll/13

Production and Inventory Control: A Modern Approach. An eight week course
teaching production and inventory control techniques to those engaged in
materials control, materials handling, purchasing, distribution, planning,
shipping, and receiving. (45). ECC. Dr. Jack ReVelle, College of Business
Administration. Sponsored by the Division and the Midlands Chapter, American
Production and Inventory Control Soc1ety.

9/27

Supervisor Update Series, Program I: Time Management. A three part program,
the first dealing with how a supervisor can better manage his time and deal
with "time wasters". The series will be conducted by T. Kenneth White, President
of his own Management consulting Firm in Wichita, Kansas. (50). Prom Town House.

10/10 & 10/ll

Basic Loss Control Management. A two-day seminar for safety personnel. (100).
ECC. Dean Ba rtho 1omew Dennehy, Co 11 ege of Engineering and Technology; the
Nebraska Association of Commerce and Industry; The Great Plains Chapter, American Society of Safety Engineers; the Nebraska Safety Council, and the Division.

10/4 to 2/75

Introduction to Law for the Legal Assistant. A full semester course to aid the
legal secretary and legal assistant. (65). ECC. Sponsored by the Nebraska
Chapter, Legal Secretaries of America and the Division. Frank Forbes, College
of Business Administration.

10/74 to 5/15

Quality Control Conference. A 26 week non-credit course.
Ehlers, College of Engineering and Technology.

10/23/74

Supervisor Update Series, Program II: Building Self-Confidence In Others. The
second in the series is designed to help the supervisor understand why people
lack self-confidence . T. Kenneth White. (50). Prom Town House.

(30).

ECC.

Larry

10/25

Value Engineering Short Course. A one-day course (50)
Dennehy, College of Engineering Studies.

ECC.

Dr. Bartholomew

10/30

How to Start and.Finance a New Business. A seminar dealing with aspects of
starting and financing a business. Donald M. Dible, Corporation President and
author of "Up Your Own Organization", and the Division are sponsors. (40).
NOVEMBER

11/22 & ll/23

Historic Preservation Conference. A regional conference composed by the
National Trust for Historic Preservation. Dean Wm. T. Utley, College of
Continuing Studies.
(150).

11/74

Communications Workshop for the Clergy. Program designed to aid clergy in areas
of communication. Hugh Cowdin , Department of Journalism, College of Arts and
Sciences. (50). ECC.
DECEMBER

12/5

Supervisor Update Series, Program III: ~1anaging Humans. The third in the series
dealing with how to deal with employee grievances. T. Kenneth White. (50).
Prom To1m House.
JANUARY

l/7 to l/8/75

Corrosion Contra 1 Conference. Fifth annua 1 two-day course. ( 130) .. ECC.
Division and the National Association of Corrosion Engineers.

The

Listing of Off-Campus Classes Program Cours·es in Operation
at Downtown Omaha Locations, Fall 1974 Semester

Dept./Course No.

Course Title

~

Hour

Location

Accounting 201

Prin. of Acct I

Th

1700-1940

Old 1st Ntl Bank

46

Accounting 202

Prin. of Acct II

w

1700-1940

Executive Bldg

13

Bus. Adm 319

Bus. Comm.& Reports

T

1700-1 94D

New Federa 1 B1dg

20

Economics 201

Prin. of Econ I

T

1700-1940

Executive Bldg

21

Bus. Law 323

Bus Law I

T

1700-1940

Electric Bldg

22

Gen. Engr Tech 101

Tech Prob. Anal I

T-Th

1645-1 905

Trinity Cathedral

14

Gen. Engr Tech 102

Tech Prob. Anal II

M

1645-2000

New Federal Bldg

15

Psychology 101

Intra to Psych

M

1700-1940

Executive B1 dg

32

Psychology 362

Industrial Psych

MWF

1205-1255

Trinity Cathedral

20

Real Estate 346

Real Estate Lav1

Th

1645-1925

New Federal Bldg

21

Speech 101

Fund Spch Comm

w

1700-1940

Old 1st Ntl Bank

14

Organ. Behavior

~1

1500-1740

Corps of Engr.

20

*Management 831

Enrollment

LOCATION GUIDE
Electric Building
New Federal Building
Executive Building
Old First National Bank
Trinity Cathedral
*New Federal Building

Home Service Auditorium, Second Floor
Room 2023
Room 505
Room 1340
Third Floor
Room 2405

409 South 17th Street
215 North 17th Street
1624 Douglas Street
1603 Farnam Street
113 North l8tn·street
215 North 17th Street

DIVISION OF

COMt~UN ITY

SERVICES ANALYSIS OF PROGRAM PART! CIPANTS

Two incidents this fiscal year underscore the growing space squeeze affecting the operation of the
Division of Community Services.
The first saw a potential client, an Omaha insurance-annuities firm, select a West Dodge motel for
its program when this office could give no assurance of reserved parking for 100 cars.
More recently, an organization related to the banking industry elected to withdraw its program of
15 courses from campus owing to a hassle for classroom-parking space during 1973-74. The University loses
approximately $6,000 income through the move.
While the Division recorded a record high income, a 23 per cent dip in registration for the year
casts a foreboding shadow over the future.

Comparative figures:

1.

Income this year totaled $174,000, a 17 per cent increase over last year's $148,000.

2.

Registrations for short courses, conferences and workshops this year dropped to 4,180 following
last year's record 5,075. The difference of 895 persons is a 21 per cent decline.

It appears from the foregoing that the Division may be caught in a trend which will see fewer persons
paying more for its services.

As cost of these services increases, the very ones who should be served--the

low and middle income people and small businesses--will be steadily priced out of our market.

It is a trend,

incidentally, that was forecast in our report of several years ago when fee increases, coupled with tighter
parking, brought about a similar decline in registrations for Community Service Courses.
The decline was again apparent for these courses this past year.

During 1972-73, Community Service Courses--fall, spring, summer--attracted 640 enrollees. This
year the courses attracted 492 persons for a 23 per cent decline.

The reasons? A ~ighter economy

cannot be overlooked, but fewer available parking spaces and fewer course offerings are major factors,
in my opinion.
To accommodate an expanded Institute of Banking program of 15 courses, the Division reduced its
fall offereings, traditionally 25 non-credit courses, to 18. 'In this way we were able to allocate 75
per cent of the Conference Center space to the bankers, retaining 25 per cent for Community Service
Courses. Though well intentioned, the move solved nothing since the campus could not physically support
the bankers to their satisfaction. And, predictably, our own registration figures dropped.
To reverse the trend, this fall the Division will:
1. Expand its offertngs by 55 per cent to 33 short courses.
2.

Move 8 of the courses to the Brownell-Talbot campus under a one-semester trial that
includes--free--the use of a 150-car parking lot.

Thus, this fall the Division will offer 46 programs--conferences and ·courses--compared with 28
last fall.

I might add that the bulk of the conferences, since they are scheduled for the Monday-Friday

segment of the week, will be moved to the Prom Town House where neither classroom space nor parking
present client problems.

As a part of this report, we include maps to indicate where our clientele came from during
~----

J_9L3-Z4) In one instance, the Omaha zip code map, the figures include registrations for this year and

the period 1969-70, the first time a study was made.

Only one significant change appears, that being

the number of registrants who gave a business address in the 68102 zone bounded by Leavenworth and
Charles Streets, Twenty-fourth Streets and the River.
The companion maps--the United States and the State of Nebraska--indicate the pulling po11er of
non-credit programs offered by the Division.

Programs of such nature on an expanded scale would do

much to make the University an even more favorable economic factor locally.

However, space problems

discussed earlier cast doubt over the Division's capability--given present staff and meeting rooms-to adequately meet significant expansion.
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